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POLICY REVIEW & PERFORMANCE
SCRUTINY COMMITTEE 17 April 2013

CORRESPONDENCE – INFORMATION REPORT

Background

1. Following most Committee meetings, the Chair writes a letter to the relevant

Cabinet Member or senior officer, summing up the Committee’s comments,

concerns and recommendations regarding the issues considered during that

meeting. The attached correspondence is for information only.

Issues

2. At the Committee meeting on 6 March 2013, Members considered the Council’s

approach to Information Management. A copy of the Chair’s letter to the Leader,

Councillor Joyce, following the meeting is attached at Appendix A. The response

is attached at Appendix B.

3. At the same meeting, the Committee considered the Strategic Equalities Plan

Annual Review. A copy of the Chair’s letter to the Councillor Lynda Thorne, Cabinet

Member for Communities, Housing & Social Justice, following the meeting is

attached at Appendix C. The response is attached at Appendix D.

Legal Implications

4. The Scrutiny Committee is empowered to enquire, consider, review and

recommend but not to make policy decisions. As the recommendations in this

report are to consider and review matters there are no direct legal implications.

However, legal implications may arise if and when the matters under review are



implemented with or without any modifications. Any report with recommendations

for decision that goes to Cabinet/Council will set out any legal implications arising

from those recommendations. All decisions taken by or on behalf the Council must

(a) be within the legal powers of the Council; (b) comply with any procedural

requirement imposed by law; (c) be within the powers of the body or person

exercising powers of behalf of the Council; (d) be undertaken in accordance with

the procedural requirements imposed by the Council e.g. Scrutiny Procedure

Rules; (e) be fully and properly informed; (f) be properly motivated; (g) be taken

having regard to the Council's fiduciary duty to its taxpayers; and (h) be reasonable

and proper in all the circumstances.

Financial Implications

5. The Scrutiny Committee is empowered to enquire, consider, review and

recommend but not to make policy decisions. As the recommendations in this

report are to consider and review matters there are no direct financial implications

at this stage in relation to any of the work programme. However, financial

implications may arise if and when the matters under review are implemented with

or without any modifications. Any report with recommendations for decision that

goes to Cabinet/Council will set out any financial implications arising from those

recommendations.

Recommendation
The Committee is recommended to note the content of the letters attached to this report.

MIKE DAVIES
Head of Scrutiny, Performance & Improvement
11 April 2013













PLEASE REPLY TO: Cabinet Support Office, Room 529, County Hall, Atlantic Wharf,  
                                   Cardiff CF10 4UW 
                                   Tel (029) 2087 2598  Fax (029) 20872691 
 
 
 

CABINET SUPPORT OFFICE  
SWYDDFA CYMORTH Y CABINET 
 
 
My Ref: CM24161 
 
Date:  3rd April 2013 
 
 
Councillor Elizabeth Clark  
Chair Policy Review & Performance Scrutiny 
Cardiff County Council 
Atlantic Wharf 
Cardiff Bay 
CF10 4UW 
 
 
Dear Elizabeth,  
 
Scrutiny - 6 March 2013 - Strategic Equalities Plan Annual Review 
 
Thank you for your letter dated 12 of March and the Policy Review and 
Performance Scrutiny Committee’s feedback. As this is the first year we have 
reported against our strategic plan we appreciate that there is still work to do in a 
challenging arena and under challenging circumstances.  I am pleased the 
committee can see the hard work and good practice that is going on across the 
Council to tackle some of the key inequalities we face.  
 
Thank you for your noted comments, especially around the mainstreaming of 
equalities and the Equality Impact Assessment (EIA) process. I would really 
welcome the committee’s and others support to ensure EIA’s are embedded with 
all of our decisions but more so the budget setting process. Your support with 
this issue is appreciated.  
 
The committee noted that not all of the staff data was available. This is due to 
several reasons including: 
 

• the IT system that monitors the data has recently changed which has 
meant that we do not have the continuity of consistent information.  
However, we will expect that the 2013/14 year to show a marked 
improvement in the availability of data 

• as a Council we need to work with staff to ensure they feel confident to 
disclose their information 

• time scales for reporting were shorter this year, which has resulted in us 
not being able to provide the information in time for the cabinet meeting to 
approve the document. This is partly due to staff not being in post but also 
late guidance from the Equality and Human Rights Commission on the 
reporting of the development year 

 



  

  

Specifically the committee mentioned there are no pay grades against the 
protected characteristics. This is due to the recent grade changes because of 
single status as previously there were too many grades to monitor this 
information. Now that there are ten distinct grades at officer level, this information 
will be readily available during the next reporting period in 2013/14. 
 
Once again I would like to thank the committee for their comments and if you 
require any further information pleas do not hesitate to contact me.  
 
Yours sincerely 
 
 
 
 
 
Councillor Lynda Thorne 
Cabinet Member (Communities, Housing & Social Justice) 
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